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Mission: To help people with disabilities find and maintain employment, and enhance their independence
Vision: To become the first place people with disabilities turn when seeking employment
and a top resource for employers in need of qualified employees
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Mission: To help people with disabilities find and maintain employment, and enhance their independence
Vision: To become the first place people with disabilities turn when seeking employment
and a top resource for employers in need of qualified employees

staff, a move manual, a statewide safety
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Objective 2.2: Provide a safe,
equipped work environment

manual, statewide first aid info, furniture
inspection instructions, and a policy for HQ
facility security and building access.
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