


TRAINING AGENDA
• STAR PROGRAM INTRODUCTION
• PARTICIPANT REQUIREMENTS
• FACTORS THAT LEAD TO THE CLOSURE OF STAR SERVICES
• HOW STAR REFERRALS ARE MADE
• WHO WITHIN VR WILL BE PROCESSING STAR REFERRALS
• THE PROCESS VR WILL FOLLOW TO GET REFERRALS/AUTHORIZATIONS TO YOU
• BENCHMARK PAYMENT INFORMATION

Presenter
Presentation Notes
“Hello, and welcome to the STAR Program Training. This training will give you a:
thorough overview of the STAR Program 
The information you will need to provide STAR services
And a review of benchmark payment information for these services  

This webinar will be recorded and one will be uploaded onto our STAR Program page for future review. In addition, a FAQ will be created from participant questions and also made available on the STAR page. ”




PRE-EMPLOYMENT TRANSITION SERVICES
PROVIDE:

• SOFT SKILLS

• APPROPRIATE BEHAVIORS

• HANDS-ON WORK EXPERIENCES

LEADING TO:

• CAREER PATHWAYS

• SKILLS FOR THE 21ST CENTURY WORKFORCE

Under WIOA, VR is able to serve Youth with disabilities:
• Without requiring an application
• Without requiring eligibility

Presenter
Presentation Notes
“Under the Workforce Innovation and Opportunity Act (WIOA), Pre-Employment Transition Services (Pre-ETS) are offered to students with disabilities without requiring them to apply for or be found eligible for VR. Students who are referred to STAR will not be traditional VR customers. 

Instead of an application, students need only be referred to VR by school district staff to receive Pre-Employment Transition Services  through the Student Transition Activities Record (STAR) Program.”

Students who participate in STAR, are referred to as “STAR Participants”




PRE-EMPLOYMENT TRANSITION SERVICES
• CAREER EXPLORATION COUNSELING – WHICH INCLUDES SKILLS, ABILITIES, APTITUDES, INTEREST 

ASSESSMENTS, AND POSTSECONDARY OPTIONS

• WORK READINESS TRAINING – WHICH IS A 20 HOUR COURSE THAT FOCUSES ON EMPLOYABILITY AND 
WORK-READINESS SKILLS

• COMMUNITY-BASED WORK EXPERIENCES – WHICH INCLUDE HANDS-ON TRAINING FOR EMPLOYABILITY 
SKILLS

• SELF-ADVOCACY TRAINING– WHICH IS A PRODUCT-DRIVEN 2-PART COURSE THAT TEACHES STUDENTS 
HOW TO SPEAK UP FOR THEMSELVES AND MAKE DECISIONS ABOUT THEIR OWN LIVES.

Presenter
Presentation Notes
“Through the STAR Program, STAR Participants can access specific (limited) Pre-Employment Transition Services such as: 

Career Exploration Counseling – which includes skills, abilities, aptitudes, interest assessments, and postsecondary options
Work Readiness Training – which is a 20 hour course that focuses on employability and work-readiness skills
Community-Based Work Experiences – which include hands-on training for employability skills
Self-Advocacy Training– which is a product-driven 2-part course that teaches students how to speak up for themselves and make decisions about their own lives.” More information on Self-Advocacy will be provided later in the training.

VR’s services supplement, not supplant the services that are being offered in school. We are also aware, with the new graduation requirements, that most of students’ school day is spent on academics. The Pre-Employment Services can be offered after school, evenings, weekends, and during breaks leaving time in the school day for students’ core to participate in their academic classes. 




PRE-EMPLOYMENT TRANSITION SERVICES

Presenter
Presentation Notes
“This slide provides an expansive list of activities and/or skills that may be included in each Pre-Employment Transition Service. 

Please note, Self-Advocacy Training will be available soon. ”





STAR PARTICIPANT REQUIREMENTS
• AGES 15 THROUGH 21

• IN HIGH SCHOOL OR

• PURSUING A POSTSECONDARY EDUCATION OR TRAINING (TRADE SCHOOL, 

COLLEGE, UNIVERSITY)

• MUST HAVE AN IEP OR 504 PLAN

• NOT A CURRENT VR APPLICANT OR CUSTOMER

Presenter
Presentation Notes
“To participate in STAR, participants must meet the following requirements: 

They must be at least 15 years of age but not more than 21 years of age
Enrolled in secondary or postsecondary education or training program
Have an IEP or 504 Plan
and not be a current VR applicant or customer. 

If a student does not have an IEP or 504 Plan, students should be encouraged to apply to VR where eligibility can be determined.”




YOUTH SERVICES ARE AVAILABLE UNTIL A 
STAR PARTICIPANT:
• IS NO LONGER INTERESTED IN RECEIVING STAR SERVICES 

• EXITS SECONDARY AND IS NOT PURSUING POSTSECONDARY EDUCATION

• EXITS POSTSECONDARY EDUCATION OR TRAINING PROGRAM

• APPLIES TO VR FOR ADDITIONAL SERVICES 

Presenter
Presentation Notes
“STAR services will stop when a STAR participant:

is no longer interested in receiving STAR services
he/she exits a secondary and/or postsecondary education or training program
or if a he/she applies for VR services. 

While eligibility is being determined, participants can continue to receive Pre-Employment Transition Services. 

If a STAR participant is not found eligible for VR, he/she can again access Pre-ETS as a STAR participant.”




THE STAR PARTICIPANT
SELF-DIRECTED:

• POSTSECONDARY EDUCATION OR TRAINING

• SUPPORTED EMPLOYMENT

• TIME-LIMITED TREATMENT

REQUIRING SUPPORTS:

• JOB PLACEMENT ASSISTANCE

• EMPLOYMENT RELATED ASSISTIVE TECHNOLOGY 
AND DEVICES

• TRANSPORTATION

Presenter
Presentation Notes
“Any student with a disability can be referred to STAR however, it is important to remember that Pre-ETS only include specific services. Students who are referred to STAR should be self-directed and require little support to access and participate in these services. If students require additional or intensive support services such as

Postsecondary education or training
Supported employment
Time-limited treatment
Job placement
Employment related Assistive technology and devices and
Transportation

School district staff are being directed to think about encouraging students to apply to VR where these additional services may be available. 
 




STAR PROGRAM PAGE
RehabWorks.org

Presenter
Presentation Notes
“Although Pre-ETS are offered beginning age 15, VR has developed material describing these STAR services for School District staff to share with students and their families beginning at age 14. 

School Districts will be directed to our STAR Program page which can be accessed from our Transition Youth RehabWorks.org page. 

Here, they may access our newest brochure, “Building Careers for Transition Students”, in English, Spanish, and Creole.”




THE STAR USERS: NEW VR ROLES AND 
RESPONSIBILITIES
VR YOUTH TECH

• REQUEST SERVICES IN STAR

• LIAISON BETWEEN VR AND SCHOOL

• MEET REGULARLY WITH SCHOOL DISTRICT REPRESENTATIVES 
• REFERRAL CONSULTATION
• TECHNICAL ASSISTANCE

Presenter
Presentation Notes
“There have been VR Techs identified in each Area who will be assigned to STAR. 

These individuals, referred to as VR Youth Techs, take on the counselor role and create the request for service in STAR. 

VR Youth Techs are responsible to meet with students and parents/guardians if the students is under 18 to provide additional Pre-Employment Transition Services and provider information. 




THE STAR USERS: SCHOOL DISTRICT STAFF

POINTS OF CONTACT (POC)
• ESE DIRECTORS WHO ASSIGN SCHOOL LEVEL INDIVIDUALS TO MAKE STAR 

REFERRALS

SCHOOL DISTRICT REPRESENTATIVES (SDR)
• REFER STUDENTS FOR STAR SERVICES 

Presenter
Presentation Notes
There are two school district roles in the STAR Program. They are the Point of Contact and School District Representative. The POC is the technical liaison between the schools and VR. They also create and create user accounts for the school district representative who make the STAR Referrals.



STAR PORTAL
Star.RehabWorks.org

Presenter
Presentation Notes
“VR has developed a user-friendly web-based system that will enhance the efficiency of making STAR Referrals.”





STAR REFERRAL PORTAL

Presenter
Presentation Notes
“The STAR (Referral) Web Form contains six tabs. The first five (5) tabs allow the school district representative to gather specific information for the referral.

The last tab includes an acknowledgement by the School District Representative that the referral has been identified as a student with a disability and they have permission to make the referral. 






STAR REFERRAL PROCESS

SDR 
submits 
STAR 
Referral

VR Youth 
Tech 
completes 
the 
Authorization 
Request for 
STAR 
Services

The Tech 
generates the 
Authorization/
Referral

The Unit 
Supervisor 
Approves 
Authorization/
Referral

Provider

Presenter
Presentation Notes
The referral process begins with the school district representative when he/she submits the STAR Referral. From there the referral is assigned to a VR Youth Tech. The VR Youth Tech completes the authorization request for services. The authorization/referral gets generated either in REBA or RIMS depending on the service chosen. The authorization/referral gets approved and then are sent to you. There really is no difference between a traditional and STAR authorization/referral.




PRE-ETS BENCHMARK PAYMENTS
Benchmark Service Amount
Work Readiness Training Pre-Placement Training $302.00
Work Experiences (OJT) OJT Plan and Agreement $980.00

OJT Final Report $653.00
OJT Reimbursement to Employer

Career Assessments Psychological (Aptitude and 
Interest ONLY)

$81.62

Comprehensive Vocational 
Evaluation

$849.00

On-the Job Evaluation $1,485.00
Discovery I $1,750.00
Discovery II $39.00/hour (up to 15 hours)

Presenter
Presentation Notes
All services pay the same for Pre-ETS provided through the tradition VR program or STAR.



PRE-ETS BENCHMARK PAYMENTS
Benchmark Service Amount
Self-Advocacy Training 
(off contract services)

Course 1 (20 hours) $400.00

Course 1 Extension Activities $20/hour (up to 5 hours)
Course 2 (25 hours) $500.00
Course 2 Extension Activities $20/hour (up to 10 hours)

Presenter
Presentation Notes
The Youth Self-Advocacy services will include 2 courses that are product-driven and will be available for individuals who require knowledge and skills to speak up for themselves and make decisions that affect their lives. These courses are designed for individuals to gain self-awareness about their skills, abilities, needs and interests, then be able to effectively communicate them to potential employers. Course 1 may be used as a standalone program.  However, Course 2 is a continuation where self-determination is addressed and skills learned are applied to a real-life setting. Extension activities will be available for individuals who require more intensive support to complete their course deliverables.  Although the self-advocacy courses will be available to both students in Traditional VR and STAR, extension activities will only be available to those students who go through the VR application process, are found eligible, and have an IPE.

A curriculum framework has been developed for the Self-Advocacy Courses which includes required components. In addition, a performance rubric has been created to provide expectations in regards to student outcomes.

Please note, that the Self-Advocacy courses have been designed and the curriculum developed this and the performance rubric can be found in the materials section of your webinar panel. We are in the process of adding this service to our system so no referrals will made at this time. More information on Self-Advocacy is to come.”  





SCHOOL DISTRICT TRAINING

• WEDNESDAY - 10/19/16 – 2:30-4:00PM EST

• THURSDAY - 10/20/16 – 2:30-4:00PM EST

Presenter
Presentation Notes
The Youth Self-Advocacy services will include 2 courses that are product-driven and will be available for individuals who require knowledge and skills to speak up for themselves and make decisions that affect their lives. These courses are designed for individuals to gain self-awareness about their skills, abilities, needs and interests, then be able to effectively communicate them to potential employers. Course 1 may be used as a standalone program.  However, Course 2 is a continuation where self-determination is addressed and skills learned are applied to a real-life setting. Extension activities will be available for individuals who require more intensive support to complete their course deliverables.  Although the self-advocacy courses will be available to both students in Traditional VR and STAR, extension activities will only be available to those students who go through the VR application process, are found eligible, and have an IPE.

A curriculum framework has been developed for the Self-Advocacy Courses which includes required components. In addition, a performance rubric has been created to provide expectations in regards to student outcomes.

Please note, that the Self-Advocacy courses have been designed and the curriculum developed this and the performance rubric can be found in the materials section of your webinar panel. We are in the process of adding this service to our system so no referrals will made at this time.  





Sheila Ward
850-245-3347
Sheila.Ward@vr.fldoe.org

CONTACT INFORMATION: 
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